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§Brief	15-question,	online	“pulse”	survey	on	current	employer	
practices	related	to	the	opioid	epidemic	

§Data	collected	September,	2017;	released	

November,	2017	

§369	completed	responses	from	Midwest	employers	across	all	
industries;	significant	manufacturing	presence.	

The	Survey	Says...	
Key	Findings	from	MRA’s	Opioid	Pulse	Survey	











Drug- Free Workplace or Not? 







Know Your People and Train Your 
Supervisors! 



Annual Supervisor Training 
 
 
 
 
 
 
 
 

      
 
 
 
 
 
 
 
 
 
 
 
 

•Two hours of alcohol and drug abuse 
training during their first year 
•One hour of training each year 
thereafter 



Goals for annual supervisor trainings 
 
 
 
 
 
 
 
 
 

      
 
 
 
 
 
 
 
 
 
 
 
 

-Information concerning the recognition of evidence 
of employee alcohol and other drug abuse 
-Documentation and corroboration of employee 
alcohol and other drug abuse 
-Referral of employees who abuse alcohol or other 
drugs to the employer’s EAP 



Five Ways An Employer Can Test an Employee 
 
 
 
 
 
 
 
 
 
 

      
 
 
 
 
 
 
 
 
 
 
 
 

Random 

Post-Treatment 

Pre-Employment 

Post-Accident 

Reasonable Suspicion 



Reasonable Suspicion 
 
 
 
 
 
 
 
 
 
 

      
 
 
 
 
 
 
 
 
 
 
 
 

●  Drug testing that is required when a trained 
supervisor/employer has reasonable 
suspicion to believe that an employee has 
used alcohol and/or controlled substances. 



Prescription/ OTC drugs 
 
 
 
 
 
 
 
 
 
 

      
 
 
 
 
 
 
 
 
 
 
 
 

 
legally prescribed and appropriately used as 

instructed on the bottle(s) 
 

-  Withdrawal concerns while at work 



How Employers Can Make a Difference 
NSC found healthcare costs for employees who misuse or abuse prescription 
drugs are three times higher than for an average employee. Employers can take 
simple steps to protect themselves and their employees: 
●  Recognize prescription drugs impact the bottom line 
●  Enact strong company drug policies 
●  Expand drug panel testing to include opioids 
●  Train supervisors and employees to spot the first signs of drug misuse 
●  Treat substance abuse as a disease 
●  Leverage employee assistance programs to help employees return to work 

The annual cost of untreated substance use disorder ranges from $2,600 per 
employee in agriculture to more than $13,000 per employee in information and 
communications. 

 

Article from National Safety Council website: https://www.nsc.org/work-safety/safety-topics/drugs-at-work  



 
 
 
 
 
 
 
 
 
 

      
 
 
 
 
 
 
 
 
 
 
 
 

Supervisors can play a unique 
but important part in the 

treatment & recovery of an 
individual 



We challenge you to make 3 commitments for change today! 

Making A Commitment 


